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Subject: Requirement of Ph.D degree for the promotion under CAS from Assistant Professor
(AL-12) to Associate Professor (AL-13A)- reg.
Sir,

With reference to your letter No.CAS/2021/DHE/Pune/2317 dated 25.02.2021 on
the subject cited above, I am directed to inform you that as per UGC Regulations, 2018 clause
3.8 and 18.0(V), the Ph.D degree shall be mandatory qualification for appointment and
promotion to the post of Associate Professor.(Annexure-1)

UGC Regulations, 2018 shall be effective from the date of notification. However, to
avoid hardship to those faculty members who have already qualified or are likely to qualify
shortly under the existing Regulations, UGC Regulations, 2018 further reads that a choice be
given to them for being considered for promotions under the existing Regulations. The matter of
defining “shortly” is under the consideration of Anomaly Redressal Committee.

Clause 4.3.0 and clause 3.4 under schedule 6.8.0 of UGC Regulation 2010 (Annexure-2)
along with 4™ amendment UGC Regulation 2016 prescribes the provision for Direct
Recruitment and promotion procedure for the post of Associate Professor. Appendix-III Table —
[ (Annexure-3) is also enclosed which prescribe minimum academic performance and service
requirements for promotion of teachers. The regulations and its amendments issued by the UGC
from time to time, are framed after detailed deliberations by the expert Committee and in
consultation with the MHRD and are mandatory in nature and cannot be overlooked at any
stage and all the Universities/Institutions/Colleges have been advised to comply strictly with

them without any deviation in any condition. ‘
="\ Yours faithfully,

';. .1 R ’ﬂk'-_ MW ok loy
i "oy | (Supriya Dahg"; )"’*’”
-7 Education Officer
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(Manju Nagpal)
Section Officer
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The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of the
University concerned.

The clearing of NET/SLET/SET shall not be required for candidates in such disciplines for which
NET/SLET/SET has not been conducted.

A minimum of 55% marks (or an equivalent grade in a point-scale, wherever the grading system is followed) at
the Master‘s level shall be the essential qualification for direct recruitment of teachers and other equivalent

cadres at any level.

A relaxation of 5% shall be allowed at the Bachelor’s as well as at the Master‘s level for the candidates
belonging to Scheduled Caste/Scheduled Tribe/Other Backward Classes (OBC)(Non-creamy Layer)/Differently-
abled ((a) Blindness and low vision; (b) Deaf and Hard of Hearing; (c) Locomotor disability including cerebral
palsy, leprosy cured, dwarfism, acid-attack victims and muscular dystrophy; (d) Autism, intellectual disability,
specific learning disability and mental illness; (¢) Multiple disabilities from amongst persons under (a) to (d)
including deaf-blindness) for the purpose of ecligibility and assessing good academic record for direct
recruitment. The eligibility marks of 55% marks (or an equivalent grade in a point scale wherever the grading
system is followed) and the relaxation of 5% to the categories mentioned above are permissible, based only on
the qualifying marks without including any grace mark procedure.

A relaxation of 5% shall be provided, (from 55% to 50% of the marks) to the Ph.D. Degree holders who have
obtained their Master‘s Degree prior tol19 September, 1991.

A relevant grade which is regarded as equivalent of 55%, wherever the grading system is followed by a
recognized university, at the Master*s level shall also be considered valid.

The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the post of Professor.

The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the post of Associate
Professor.

The Ph.D. Degree shall be a mandatory qualification for promotion to the post of Assistant Professor (Selection
Grade/Academic Level 12) in Universities.

The Ph.D. Degree shall be a mandatory qualification for direct recruitment to the post of Assistant Professor in
Universities with effect from 01.07.2021.

The time taken by candidates to acquire M.Phil. and / or Ph.D. Degree shall not be considered as teaching/
research experience to be claimed for appointment to the teaching positions. Further the period of active service
spent on pursuing Research Degree simultaneously with teaching assignment without taking any kind of leave,
shall be counted as teaching experience for the purpose of direct recruitment/ promotion. Regular faculty
‘members upto twenty per cent of the total faculty strength (excluding faculty on medical / maternity leave) shall
be allowed by their respective institutions to take study leave for pursuing Ph.D. degree.

Qualifications:

No person shall be appointed to the post of University and College teacher, Librarian or Director of Physical
Education and Sports, in any university or in any of institutions including constituent or affiliated colleges
recognised under clause (f) of Section 2 of the University Grants commission Act, 1956 or in an institution
deemed to be a University under Section 3 of the said Act if such person does not fulfil the requirements as to
the qualifications for the appropriate post as provided in the Schedule 1 of these Regulations.

Direct Recruitment

For the Disciplines of Arts, Commerce, Humanities, Education, Law, Social Sciences, Sciences,
Languages, Library Science, Physical Education, and Journalism & Mass Communication.

Assistant Professor:

Eligibility (A or B) :

A.

1) A Master‘s degree with 55% marks (or an equivalent grade in a point-scale wherever the grading
system is followed) in a concerned/relevant/allied subject from an Indian University, or an equivalent
degree from an accredited foreign university.
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(€) Refrain from allowing considerations of caste, creed, religion, race, gender or sex in their professional endeavour.

18 0-Maintenance of Standards in Higher-Education Institutions:

“In order to maintain the academic standards in higher education, the following recommendations shall be adopted by
the respective Universities/Colleges/Institutions:

i.  The process of evaluation for Ph.D shall be uniform in all the universities in accordance with the respective UGC
Regulations and their amendments from time to time, in this regard. The Universities shall adopt these Regulations
within six months of their notification.

ii. There shall be special provision of supernumerary Ph.D seats not exceeding 10% of the total seats available in the
department, if there is no vacant seat available with the eligible Supervisors in that department, to the in-service
teachers for encouraging the faculty members of colleges and universities for getting a Ph.D. degree.

iii. In order to encourage research and increase country‘s research output, Universities shall accord permission and
provide need-based facility for college teachers to supervise Ph.D./M.Phil. scholars. Universities shall amend their

Statutes and Ordinances accordingly.

iv.  All newly-recruited faculty members shall be provided one-time seed money/start up grant/research grant for
establishing a basic research/computational facility as per the provisions laid down in these regulations.

v. “The Ph.D. degree shall be made a mandatory requirement for recruitment and promotions in accordance with the
provisions laid down in these Regulations.

vi. Research clusters shall be created amongst the universities/colleges/research institutions within the state for
sharing research facilities, human resources, skills and infrastructure to ensure optimal utilisation of resources and
to create synergies among higher education institutions.

vii. An induction programme of one month shall be introduced for all newly-recruited Assistant Professors in the
universities /colleges/institutions ideally before the starting of their teaching work, but definitely within one year of
the recruitment of the new faculty member. In addition to the Human Resource Development Centres of the UGC,
Universities/Institutions with the Pandit Madan Mohan Malviya National Mission on Teachers and
Teaching(PMMMNMTT) scheme shall also organize such induction programmes as per their mandate.

viii. These induction programmes shall be treated at par with the Orientation Programmes already being run by the
Human Resource Development Centres of the UGC for the purpose of the CAS requirements.
Universities/Colleges/Institutions shall send the faculty members to such programmes in a phased manner so that
the teaching work does not suffer.

ix.  All short-term and long-duration capacity-building programmes for teachers/faculty ranging from one week to one
month as well as seminars, workshops in different pedagogic and discipline-specific areas being conducted by
centres such as Schools of Education (SoEs), Teaching Learning Centres (TLCs), Faculty Development Centres
(FDCs), Centres for Excellence in Science and Mathematics (CESMEs), Centres for Academic Leadership and
Education Management (CALEMs) under the PMMMNMTT scheme shall be taken into consideration for
fulfilment of the requirements as laid down in Career Advancement Scheme of these Regulations.

19.0 Other Terms and Conditions
19.1 Incentives for Ph.D./M.Phil. and other Higher Qualification

i Five non-compounded advance increments shall be admissible at the entry level of recruitment as Assistant
Professor to persons possessing the degrees of Ph.D. awarded in a relevant discipline by the University following the
process of admission, registration, course work and external evaluation as prescribed by the UGC.

ii. M.Phil degree holders at the time of recruitment to the post of Assistant Professor shall be entitled to two non-
compounded advance increments.
ii. Those possessing Post-graduate degree in the professional course such as LL.M./M.Tech/M.Arch./

M.E./M.V.Sc./M.D,, etc. recognized by the relevant statutory body/ council, shall also be entitled to two non-compunded

advance increments at the entry level.

iv.

a) Teachers who complete their Ph.D. degree while in service shall be entitled to three non-compounded
increments fixed at increment applicable at entry level only if such Ph.D. is in a relevant discipline of the
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Table-E

(Minimum API requirement for the promotion of University Director/Deputy Director/Assistant Director, Physical
Education and Sports)

S.No. Assistant Director | Assistant Director | Assistant Director | Deputy Director
(Stage 1/ AGP | (Stage 2/ AGP | (Selection (Stage 4/AGP Rs.
Rs.6000/- to Stage | Rs.7000/-) to Assistant | Grade)/Deputy 9000/-) to Deputy
2/AGP Rs.7000/-) Director (Selection | Director (Stage 3/ | Director (Stage 5
Grade)/Deputy AGP Rs.8000/-) to | AGP Rs10,000/-)

Director (Stage 3/AGP | Deputy Director

Rs.8000/-) (Stage 4/AGP

Rs.9000/-)

1 Research and | 40/assessment 100/assessment period 90/assessment period 120 per
Academic period assessment period
contribution
(Category III)

2 Expert  assessment | Screening Screening Committee Selection Committee Selection
system Committee committee

Table-F

(Minimum API requirement for the promotion of College Director, Physical Education and Sports)

S.No. Assistant Assistant Assistant  Director (Selection
Director (Stage|Director (Stage|Grade)/Deputy Director (Stage
v AGP|2/ AGP Rs.7000/-|3/ AGP Rs.8000/-) to Deputy
Rs.6000/- to|) to Assistant|Director (Stage 4/AGP Rs.9000/-
Stage 2/AGP | Director )
Rs.7000/-) (Selection
Grade)/Deputy
Director (Stage
3/AGP Rs.8000/-)
1 Research and Academic|20/assessment 50/assessment 45/assessment period
contribution (Category III) | period period
2 Expert assessment system Screening Screening Selection Committee
Committee Committee

VIIL.  The requirement for Orientation course and Refresher course for promotions due under the CAS shall not be

andatory upto 31* December, 2018.
%TAGES OF PROMOTION UNDER THE CAREER ADVANCEMENT SCHEME OF INCUMBENT
AND NEWLY-APPOINTED ASSISTANT PROFESSORS/ASSOCIATE PROFESSORS/PROFESSORS
A. The entry-level Assistant Professors (Level 10) shall be eligible for promotion under the Career Advancement

Scheme (CAS) through two successive levels (Level 11 and Level 12), provided they are assessed to fulfill the
/ eligibility and performance criteria as laid down in Clause 6.3. of these Regulations.
B

Career Advancement Scheme (CAS) for Colleges teachers
I. Assistant Professor (Academic Level 10) to Assistant Professor (Senior Scale/Academic Level 11)

Eligibility: Assistant Professors who have completed four years of service and having a Ph.D. degree or five years of
service and having a M.Phil. / PG Degree in Professional Courses, such as LLM, M.Tech.,M.V.Sc., M.D., or six years of
service for those without Ph.D./M.Phil./ PG Degree in Professional courses.

1: Attended one Orientation course of 21 days’ duration on teaching methodology; and
ii.  Any one of the following: Completed one Refresher / Research Methodology Course
OR
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Any two of the following: Workshop, Syllabus Up-gradation Workshop, Training Teaching-Learning-
Evaluation, Technology Programmes and Faculty Development Programmes of at least one week (5 days)
duration,

OR

Completed one MOOCS course (with e-certification) or development of e-contents in four-quadrants / MOOC s
course during the assessment period.

CAS Promotion Criteria:
A teacher shall be promoted if;

i He/she gets ‘satisfactory‘ or ‘good‘ grade in the annual performance assessment reports of at least
three/four/five of the last four/five/six years of the assessment period as the case may be, as specified in
Appendix II, Table 1, and;

ii.  The promotion is recommended by the screening-cum-evaluation committee.

I1. Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor (Selection Grade/Academic Level
12)

Eligibility:
1) Assistant Professors who have completed five years of service in Academic Level 11/Senior Scale.

2) Any two of the following in the last five years of Academic Level-11/ Senior Scale: Completed
courses/programmes from among the categories of Refresher Courses/Research Methodology
course/Workshops/Syllabus  Up  Gradation ~Workshop/  Teaching-Learning-Evaluation/  Technology
Programmes/ Faculty Development Programme/ Syllabus Up-gradation Workshop/ Teaching-Learning-
Evaluation/ Technology Programmes/ Faculty Development Programmes of at least two weeks (ten days)
duration (or completed two courses of at least one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration); or completed MOOCs course in the relevant
subject (with e-certification); or Contribution towards development of e-content in 4-quadrant (at least one
quadrant) minimum of 10 modules of a course/contribution towards development of at least 10 modules of
MOOC course/ contribution towards conducting of a MOOCsS course during the period of assessment.

CAS Promotion Criteria:

A teacher shall be promoted if;

i) The teacher gets ‘satisfactory* or ‘good‘ grade in the annual performance assessment reports of at least four
of the last five years of the assessment period, (as prescribed in Appendix II,Table 1) and
ii) The promotion is recommended by the Screening-cum-evaluation committee.
1I ss{stant Professor (Selection Grade/Academic Level 12) to Associate Professor (Academic Level 13A)
Eligibility:

1) Assistant Professor who has completed three years of service in Academic Level 12/Selection-Grade.
2) A Ph.D. degree in subject relevant /allied/relevant discipline.

3) Any one of the following during the last three years: completed one course / programme from amongst the
categories of Refresher Courses/ Methodology Workshop/Syllabus Up-gradation Workshop/ Teaching-
Learning-Evaluation Technology Programme/ Faculty Development Programme of at least two weeks (ten
days) duration (or completed two courses of at least one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration); or completed one MOOCs course (with e-
certification); or contribution towards development of e-contents in 4-quadrant(at least one quadrant) minimum
of 10 modules of a course/contribution towards development of at least 10 modules of MOOCs course/
contribution towards conduct of a MOOCsS course during the period of assessment.

CAS Promotion Criteria:
A teacher may be promoted if;

i) He/she gets a ‘satisfactory* or ‘good‘ grade in the annual performance assessment reports of at least two of
the last three years of the assessment period as prescribed in Appendix II,Table 1, and '

it) The promotion to the post of Associate Professor is recommended by the selection committee in
accordance with these Regulations.
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(iv) A minimum score as stipulated in the Academic Performance Indicator (API)
based Performance Based Appraisal System (PBAS), set out in this Regulation in

Appendix 1.
OR

B. An outstanding professional, with established reputation in the relevant field, who has
made significant contributions to the knowledge in the concerned/allied/relevant
discipline, to be substantiated by credentials.

4.2.0. PRINCIPAL

i. A Master's Degree with at least 55% marks (or an equivalent grade in a point scale
wherever grading system is followed) by a recognized University.

ii. APh.D. Degree in concerned/allied/relevant discipline(s) in the institution concerned
with evidence of published work and research guidance.

iii. Associate Professor/Professor with a total experience of fifteen years of
teaching/research/administration in Universities, Colleges and other institutions of
higher education.

iv. A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS), as set out in this Regulation in
Appendix Ill for direct recruitment of Professors in Colleges.

4.3y/ASSOCIATE PROFESSOR

i. Good academic record with a Ph.D. Degree in the concerned/allied/relevant
disciplines.

ii. A Master's Degree with at least 55% marks (or an equivalent grade in a point scale
wherever grading system is followed).

ii. A minimum of eight years of experience of teaching and/or research in an
academic/research position equivalent to that of Assistant Professor in a University,
College or Accredited Research Institution/industry excluding the period of Ph.D.
research with evidence of published work and a minimum of 5 publications as books
and/or research/policy papers.

iv. Contribution to educational innovation, design of new curricula and courses, and
technology — mediated teaching learning process with evidence of having guided
doctoral candidates and research students.

v. A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS), set out in this Regulation in
Appendix llI.
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in Pay Band IV of Rs. 37,400 — Rs. 67,000 with AGP of Rs. 9,000 and shall be re-
designated as Associate Professor.

3.2. Incumbent Readers and Lecturers (Selection Grade) who had not completed three
years in the pay scale of Rs.12,000 — Rs.18,300 on or after 1 January, 2006 shall be
placed at the appropriate stage in the Pay Band of Rs.15,600 — Rs. 39,100 with AGP of
Rs. 8,000 till they complete three years of service in the grade of Lecturer (Selection
Grade) / Reader, and thereafter shall be placed in the higher Pay Band IV of Rs. 37,400
—Rs. 67,000 and accordingly re-designated as Associate Professor.

3.3. Readers/Lecturers (Selection Grade) in service at present shall continue to be
designated as Lecturer (Selection Grade) or Readers, as the case may be, until they
are placed in the Pay Band of Rs. 37,400 — Rs. 67,000 and re-designated as Associate

Professor in the manner described in 3.1 and 3.2. above.
wsistant Professors completing three years of teaching in the AGP of Rs. 8,000 shall

be eligible, subject to the qualifying conditions prescribed by these Regulations, to move
to the Pay Band IV of Rs. 37,400 — Rs. 67,000 with AGP of Rs. 9,000 and to be
designated as Associate Professor.

3.5. Associate Professor completing three years of service in the AGP of Rs. 9,000 and
possessing a Ph.D. Degree in the relevant discipline shall be eligible to be appointed
and designated as Professor, subject to satisfying the required credit points as per API
based on PBAS methodology provided in Appendix IV, Table I-lll stipulated in these
Regulations and assessment by a duly constituted selection committee as suggested
for the direct recruitment of Professor. No teacher other than those with a Ph.D. shall be
promoted or appointed as Professor. The Pay Band IV for the post of Professors shall
be Rs. 37,400 — Rs. 67,000 with AGP of Rs. 10,000.

4.0.  The pay of a directly recruited Professor shall be fixed at a stage not below Rs.43,000 in
the Pay Band IV of Rs. 37,400 — Rs. 67,000, with the applicable AGP of Rs.10,000.

4.1.  Ten percent of the positions of Professors in a university shall be eligible to be placed in
the higher AGP of Rs.12,000. However, teachers promoted to the posts with higher
AGP of Rs.12,000, shall continue to be designated as Professor. Eligibility for elevation
as a Professor in the higher Academic Grade Pay of Rs.12,000, shall be a minimum of
ten years of teaching and research experience as professor either in the pre-revised
scale of Professor’'s Pay of Rs.16,400 — Rs. 22,400 or the revised scale of Pay Band IV
of Professor with AGP of Rs.10,000 on satisfying the required API score as per Tables |
and Il through the PBAS methodology stipulated in these Regulations through a duly
constituted Expert committee:

5.0. PAY SCALES OF PRINCIPALS IN COLLEGES:

5.1 PRINCIPAL OF UNDER GRADUATE COLLEGES:

The posts of Principal in Under Graduate Colleges shall be in the Pay Band of Rs.
37,400 — Rs. 67,000 with AGP of Rs.10,000, plus a Special Allowance of Rs. 2,000 per
month and shall also be fixed at a stage not below Rs. 43,000 as in the directly recruited

65
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NI U APIS AS PROVIOED IN APPENDIX — I TABLE TO BE APPULIED-FOR THE PROMOTION OF TE

ADVANCEMENT SCHEME (CAS) I UNIVERSITY DEPARTM
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APPENDIX — 1l TABLE — 11 {B)
MINIMURM POINT NORMS OF THE APIS AS PROVIDED IN TABLE LAND WEIGHTAGES FOR EXPERT fASaESSMENT TO BE APPLIED FOR THE
PROMOTION OF TEACHERS, IN COLLEGES (UG AND PG} UNDER CAREER ADVANCEMENT SCHEME (CAS)

P

e

ey

b

to

Assessment (Total weightage =
105 Minimum required for
promotion 1s £0)

1
1
i
|

4

No separate poirits.
Screening committee
I to verify AP! scores

|
1
|
|

Screening
commuttes to verify
APt scores

60% - Assessment of
domain knowledge and -
teaching practices.

20 % - Interview
perforrance

50% - Assessment of
domain knowledge and
teaching practices.

20 % - Interview
performance

Assistant Assistant Assistant  Professor.| Associate Professor
Professori Professor/ (Stage 3) to Associate | Professor Promotion in
; equivalent cadres equivalent cadres: | Professor/ equivalent | Colleges (Stage 5) as per
B I Stage 1 to Stage 2: | Stage 2 to Stage 3 | cadre {Stage 4) assigned posts
. | , | =~ |
Teeching-learning, Evaluation 75/ ear 75Year 75lyear 75/year ;
! Related Activities (Category - 1) :
Co-curricular, Extension and :
Il Profession-telated activities el TR saiisr : et g
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Weightage Points in the Exper ~ N 4 Research ' Research.
v No separate points.

*Teachers m rmay score 10 points from either Category | or Category il to achieve the minimum sccrv required under Category | + il

Note: For universities for which Sixth PRC Awards (vide Appendix 2} are applicable,
Rs. 6000, 7000, 8000, 9000 and 10000 respecttvely
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APPENDIX-I - TABLE: Hi
RUNMIBAUS ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF TEACHERS
1 UNIVERSITIES AND COLLEGES

Promaotion of
Teachers through
CAS

Service requirement

Minimum Academic Parformance Requirements and y
Screening/Selection Criteria :

= A w

1 Aesistant
Professov/
equivalent cadres
from Stage 1o
Stage 2

Assistant Professor in
Stage 1 and completed
four years of cervice
with. Ph.D. or five years
of service who aie with
M.Phil/PG Cegree in
Prefessional Cougses
such as LLM, M. Tech,
M.V.Sc., M.D.. or six
years of service who
arg without
Ph.D/M.PriltFS Degree
in Professional Coursss

(i) One Orientation and one Refreshsr/Research Me?bodulogv

(i) Misdmum- APl scores. using. PBAS scoring  proforma
_developed by the concerned university as per the norms
provided in Table II{A)/1H{B} of Appendix iil.

Course of 2/3 weeks duration:
(i) Screening cum Verification process for recommend.ng

promotion.

Z Aseigtant
Prefessor/
equivalent cadres
from Stage 2 to
Stage 3

Assistant Profsssor with
completed service of
five ysais in Stage Z.

{ Minimum AP} scores using the PBAS. scering proiorma
developed by the concerned university as per the norms
provided in Tabla #{A)1{B) of Apcendix i

(i) One ceurse / programme from among the categones of
refresher  courses, methedology  woriishops,  Trainirg.

~Teaching-Learning-Evalustion  Technology Programmes,
Soft Skilis development Prograrmmes and  Facuity
Develcpment Programmes of 2/3 week duration,

(i) Screening cum Verificatton process for (ecommending |

nromotion. ' ;

%
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Assistant Assistant Professers I pMinimum AP} scores using the PBAS scoring proforma]
Professor (Stage | with three years of develcped by the concernied university as pef the
3) to Associate completed service in norms provided in Table 1A/il(B) of Appendix 1.
professor {Stage | Stage 3. i At least three publications in the _entirg. penod 25
4) o © pssistant Professpr (twelve years).” However, "in the
' ; case of College teachers, an exemplion of one

publication will be given to M. Phil. nolders &nd an
exempticn of two publications will be given to Ph. D
holders.. o

ll.  One course / progranims from among the categories of

- ‘ methodology workshops., Training, Teaching-Learning-
Evaluzation Technology Programimes, Soft  Skills
development Programmes and Faculty Development
programmes of minimum one week duraticn.

V. A selection committee process &as stipulated in this
reguiation and in Tzbles I{A) and HI(B) of Appendix B

AP scores usi_!;g;ihe PBAS |

Assocciale Associate Professor’ {i) Minimum yearly Jeumulative

Professor (Stage | with three yaars of scoring preforma geveloped by the concerned urdvarsity s

4) Professot/ compteted service in per the norms provided in Table WAYIB) of Appendix §il
Teachers may combine two assessmant periods (i Stagss

equivalent cagres | Stage 4.

{Stzge 5) 2 and 3) to achieve minimum AP§ scores, i seguired.

(i) A minimum of fve publications since the ‘period tat the
leacher is placed in Stage 3.

(i) A selection committee process as stipulated
regulation and in Tables 1(A) and 11(B) of A spendix 1l

i ihis

(i)Minimur yearly Jcumulative APt scores for  the

| Professor (Stags Profassor with {eén years
the norms provided in Table iH(A)

5) to Professor of completed service assessment psriod as per

(Stage 6) (universilies only) of Appendix il :
(i) Additional credentials are to be gvidanc2d Dy. () post-
doctoral research outputs of high standerd; (b) swards /

honours / recognilions | patents and iPR on producis and
processes devalopad / iechnology transfer achieved. and
(c) Additional reseaich degrees like D.Sc., D.Litt, LLE.,

etc.,
(iii) A review process by an Experl Committee as stipuiaied in

this regulation and in Tables J{A) and 11(b) of Appendix i ]

* For teachers seeking promotion under CAS to Asscciste Professor, {or those who on the date of this
publications may be adjusted pro fata. For all

ameni of three publications. 33 zfined in

‘ notification are Assistant Professors In Stage 2, the requirement of
others who enter Stage 2. subsequent to this notification, the requir
these requlations, will be applicable.
Note: For universities/colloges for which Sixth PRC Awards {vide Lppendix 2) are appiicable, 3rages 1, 2,
3,4,852nd8 correspond {0 acsles with AGP of Rs. 5000, 7000, 000, 3009, 16009 and 12000 respectiy
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